Policy -  Appointing a Life Member

This policy is to be read in conjunction with Section 2 (Membership, Clause 9.2) of the Club’s Constitution and is designed to offer further guidance when considering the nomination of a member for the award of Life Membership.

(a) Life Membership is the highest recognition that can be awarded to a member in acknowledgement of exceptional service and contribution. Its prestige should be respected and protected by ensuring that the award is not conferred trivially.

(b) Life Membership is an honour bestowed on individual Club members whose exceptional, loyal, outstanding service has provided measurable benefit to the Club over an extended period of time, of the order of ten years.

(c) Nominees will be considered individually and on their personal attributes, achievements and overall contributions to the club and not in comparison to others.

(d) The nomination should be prepared so as to set out the period of time of membership, together with the details of activities and achievements.

(e) The nomination should be a written document signed by the nominating member(s) – Proposer and Seconder - and forwarded to the Club Secretary.

(f) The Board of Management will review the nomination and where appropriate arrange for further research to be undertaken.

(g) If the nominee is serving on the Board of Management at the time of nomination, that person must be disqualified from any deliberations on the nomination.

(h) When the Board of Management undertakes its final assessment of the nomination they should make a critical appraisal of specific roles that contribute to the benefit of the Club. These roles may include service on the Board of Management, sub-committees, fund-raising, promotional, volunteering particularly in specific areas, mentoring, social activities. The Board of Management should then decide to approve/reject the nomination.

(i) If approved, the Board of Management will present the nomination to the members at the Annual General Meeting for the final ratification of the nomination and awarding of Life Membership.

Comment: Some organisations choose to use an arbitrary system based on 100 points in their assessment process. Points are allocated for each year for which the members functions are being assessed, for example – President 15; Vice President, Secretary, Treasurer 10; Board members 5; other categories might include Head groundsman, kitchen managers etc.
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